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AGREEMENT made this 7 th day of June, 2012 by and between the BOARD OF 
EDUCATION, CHESTER UNION FREE SCHOOL DISTRICT, Chester, New York, 
with offices in Chester, New York, hereinafter referred to as "the District," and 
the CSEA Local 1000, American Federation of State, County & Municipal 
Employees, AFL-CIO, CHESTER UNION FREE SCHOOL DISTRICT UNIT OF 
THE CIVIL SERVICE EMPLOYEES' ASSOCIATION, a membership corporation 
duly incorporated under the laws of the State of New York, with offices located 
in Albany, New York, hereinafter referred to as "the Union." 
WIT N E SSE T H: 
WHEREAS, the Union has demonstrated that it represents a majority of the 
employees in the unit described below; and 
WHEREAS, the District has recognized the Union as the representative of the 
employees in the unit described below; and 
WHEREAS, the parties hereto desire to promote harmonious and cooperative 
relations between them in accordance with the policy expressed in the Public 
Employees' Fair Employment Act, Article XIV of the Civil Service Law , and 
have, in furtherance of that desire, met and negotiated matters relating to the 
employment of the employees in the unit described below; 
NOW, THEREFORE, in consideration of the promises and mutual covenants 
herein contained, it is mutually agreed by and between the parties as follows: 
ARTICLE I - RECOGNITION 
A. The District recognizes the Union as the sole and exclusive representative 
of all non-instructional personnel in a unit composed of all secretarial, clerical, 
custodial, bus driver, and service personnel employed by the District, excluding 
the Secretary to the Chief School Administrator, School Business Official, and 
the Account Clerks in the Business Office, for the purpose of collective 
negotiations concerning the terms and conditions of their employment in 
accordance with the Public Employees' Fair Employment Act. 
B. Unless otherwise specifically provided herein, the provisions of this 
Agreement govern salaried, twelve and ten-month employees only. There shall 
be no assumption that hourly employees receive pro rata benefits; hourly 
employees' rights hereunder shall be specifically set forth. 
ARTICLE II - DUES ,DEDUCTION AND AGENCY FEE 
A. Upon receipt of individual, signed, written, authorization from employees 
covered by this Agreement, the District shall deduct Union dues from the 
payroll of such employees in the last pay period of each month and transmit the 
funds thus collected to the Treasurer, CSEA, Inc., 143 Washington Avenue, 
Albany, New York 12210. 
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B.	 1) Deductions authorized by an employee shall continue as 
authorized unless and until such employee notified the District to 
discontinue deductions or to change the deduction. Notification of 
discontinuance or modification of deductions shall be written, signed by 
the employee, and submitted in triplicate to the District. The District will 
then forward one copy to the Treasurer of the Union and one copy to the 
Chester School Unit. 
2) Commencing the pay period following the date of execution of this 
agreement, on or the first pay period following the start of employment 
for new hires, all unit employees who are not members of CSEA shall be 
required to pay to CSEA an agency fee equivalent to regular membership 
dues. Agency Shop fee deductions shall be deducted and forwarded by 
the District. 
ARTICLE 111- COMPENSATION 
A.	 1) A list of titles and their respective salaries for the 2012-13 through 
2014-15 school year is annexed hereto and made part hereof as 
Appendices A, B, C, and D. All salaries for salaried employees working 
fewer than twelve (12) months shall be prorated. 
2) All bargaining unit members shall be paid according to new salary 
and wage schedules that are increased over the amounts and rates in 
effect on June 30, 2012 as follows: increased by 1.0% effective July 1, 
20L2, an additional 1.0% July 1, 2013, an additional 1.25% effective 
July 1,2014, and an additional 1.5% effective July 1,2015. 
The same percentages shall be applied each year to longevity 
stipends in the Agreement with the exception of asbestos handlers, 
groundskeepers and cashier. 
3) There will be an additional stipend for the Guidance Counselor's 
Typist of $350.00 per year, effective July 1, 2000, beyond the salary 
otherwise indicated in the salary schedule. 
4)	 For each of the school years 2011-12, 2012-13, 2013-14, and 
2014-15, all hourly schedules will increase 1.0%, 1.0%, 1.25%, and 1.5% 
as indicated in Appendices A, B, C, and D respectively. 
5) Said increases, to the extent that they result in renumeration 
above those delineated on the attached Appendices A, B, C, and D are 
personal to said employees, and the resulting salary jwage rate shall be 
deemed part of the employee's basic rate for all purposes. 
6) Hourly employees shall have their salary computed on an annual 
basis. The salary shall be computed as follows: 
a) Hourly employees shall be paid for hours worked during a 
pay period, utilizing a one week lag payroll. 
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1:»	 Number of hours the employee is expected to work on a 
normal day (fractional parts of hours shall be computed in 
increments of 15 minutes). 
c) The hourly rate for that employee for that position will be 
multiplied by the number of hours which have been determined 
for the position. 
d) The result of this calculation will be multiplied by one 
hundred eighty-five (185) days for all hourly employees covered by 
this agreement except for employees that exclusively work as 
lunch monitors or food service helpers whose salary shall be 
calculated based upon one hundred seventy-six (176) days. 
B.	 1) The District shall pay time and one-half the employee's regular 
rate of pay for all hours worked in excess of forty (40) hours per week. 
For purposes of this provision only, absence on paid leave for 
bereavement or sick leave purposes shall be considered as time worked 
within a week up to a maximum of two (2) days. 
2) An employee who is required to work on a holiday shall be deemed 
to have worked a full eight (8) hours for overtime purposes only. Such 
employee shall be granted another day off with pay at a mutually agreed 
upon date. 
C. Employees who work in a higher graded classification for a period of 
more than five (5) consecutive days shall be paid, retroactively, at the rate of the 
step in that classification immediately above their salary beginning with the 
fifth day of work in the higher classification. 
D. Employees shall not receive any increment under this agreement unless 
they have been in the continuous employ of the District since on or before the 
December 31 immediately preceding the July 1 on which salary increases and 
increments are paid. 
E. Custodial employees hired to work a regular shift, the majority of which 
is worked after 6:00 p.m., shall receive a differential for the academic year 
which will result in $750.00 effective July 1, 2008. This rate shall be increased 
by 1.0% effective July 1,2013, 1.25% effective July 1,2014, and 1.5% effective 
July 1,2015. 
F. Employees who use their own personal automobiles in the performance 
of their normal working duties shall 'be reimbursed at the Internal Revenue 
Service rate per mile. This rate will be adjusted during the life of this contract 
in accordance with the then prevailing Internal Revenue Service allowance for 
business mileage deductions. The employees need to have received prior 
approval from the District for such reimbursement. Adjustments will be made 
as soon as possible after Jan. 1st . Reimbursement claims must be submitted at 
least quarterly (i.e., claims must be submitted to the Business Office by the first 
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Friday following the close of the end of each calendar quarter) or else the right
 
to receive reimbursements shall be forfeited.
 
G. Bus Drivers assigned to work on field trips or athletic trips which 
encompass the lunch (11:00 a.m. to 1:00 p.m.) or dinner (5:00 p.m. to 7:00 
p.m.) hours shall be reimbursed per Board of Education policy on 
reimbursement. 
H. Longevity Payments: 
Employees shall receive annual longevity benefits as follows: 
2012-2013
 
After Full time lO-Month Part-time employee with
 
Completion of: Employee Employee 30 & over hrs./wk. 20-29 hrs.jwk. Under 20 hrs./wk.
 
15 years $ 442.00 $ 368.00 $ 368.00 $ 220.00 $ 111.00
 
20 years 1,709.00· 1,426.00· 1,426.00· 856.00· 427.00·
 
25 years 4,475.00· 3,729.00· 3,729.00· 2,236.00· 1,120.00·
 
2013-2014
 
After Full time 10-Month Part-time employee with
 
Completion of: Employee Employee 30 & over hrs. / wk. 20-29 hrs./wk. Under 20 hrs./wk.
 
15 years $ 446.00 $ 372.00 $ 372.00 $ 222.00 $ 112.00
 
20 years 1,726.00· 1,440.00· 1,440.00· 865.00· 431.00·
 
25 years 4,520.00· 3,766.00· 3,766.00· 2,258.00· 1,131.00·
 
2014-2015
 
After Full time 10-Month Part-time employee with
 
Completion of: Employee Employee 30 & over hrs./wk. 20-29 hrs./wk. Under 20 hrs./wk.
 
15 years $ 452.00 $ 377.00 $ 377.00 $ 225.00 $ 113.00
 
20 years 1,748.00· 1,458.00· 1,458.00· 876.00* 436.00·
 
25 years 4,577.00* 3,813.00· 3,813.00· 2,286.00· 1,145.00*
 
2015-2016
 
After Full time 10-Month Part-time employee with
 
Completion of: Employee Employee 30 & over hrs./wk. 20-29 hrs.jwk. Under 20 hrs.jwk.
 
15 years $ 459.00 $ 383.00 $ 383.00 $ 228.00 $ 115.00
 
20 years 1,774.00* 1,480.00· 1,480.00· 889.00* 443.00*
 
25 years 4,646.00* 3,870.00· 3,870.00· 2,320.00· 1,162.00·
 
*These are the total amounts and are not in addition to a previous longevity payment.
 
ARTICLE 1V - WORKDAY, WORKWEEK 
A. The regular workweek for custodial employees will be Monday through 
Friday, eight (8) hours per day, forty (40) hours per week, including one-half 
hour for lunch. The District has the right to assign custodians to an adjusted 
schedule. . 
An annual weekend work schedule may be established for custodians. The 
District has the right to assign up to two (2) custodians to an adjusted weekend 
schedule. One custodian will work Monday, Tuesday, Wednesday, Thursday, 
and Sunday. Another will work Tuesday, Wednesday, Thursday, Friday, and 
Saturday. The District shall not be required to hire a substitute when a shift 
employee is absent. However, others assigned to the shift shall not be subject 
to discipline for work not done due to the absence of a shift employee. The 
custodian working weekends must have two consecutive days off, one of which 
must be either a Saturday or a Sunday. Also, the custodian must have at least 
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nine (9) hours off between his last completed shift and the start time of the 
weekend shift. Weekend custodians will work their regular schedule except 
during the time of summer vacations when they will work the normal day shift 
hours, Monday-Friday. 
The Board of Education may opt each year to assign either one, both or no 
schedules as outlined above by July 1 of the ensuing school year. The hours 
are to be set for the school year, and are to remain as set unless agreed in 
writing by mutual consent. (By example: the Saturday and Sunday hours could 
be set as 9 a.m. to 5 p.m. and cannot be changed from week to week.) If the 
District chooses to not assign weekend schedules, it may establish a new 
custodial job specifically for the 'purpose of opening and closing buildings on 
weekends. Another Board option is to allow non-employees and volunteers to 
perform the ou tside activity work on weekends. If the latter option is exercised 
by the Board, the CSEA accepts no responsibility for these non-employees and 
volunteers and the problems which may arise regarding security, guaranteed 
coverage, vandaliS'ffi, safety, sanitation and cleanliness. 
Custodians working the weekend schedule will receive a $820.00 annual 
stipend effective July 1,2012; $845.00 effective July 1, 2013; $870.00 effective 
July 1, 2014; and $895.00 effective July 1,2015 and receive no reduction in 
night differential, if applicable. 
The District shall establish a voluntary overtime employee list for each job 
classifIcation and assign therefrom on a rotating basis. In the event that there 
are no volunteers, the District shall make assignments on an involuntary basis 
utilizing the inverse order of seniority in the job classification; provided, 
however, that each employee may decline an involuntary assignment once every 
6 (six) months without disciplinary ramifications; However, the District shall 
have the right after exhausting volunteers and employees who decline as 
provided fOI;here and above to then make an involuntary assignment utilizing 
the inverse order of seniority in the job classification. 
The weekend work is to be offered first to current employees on a seniority 
basis. In the event the work remains uncovered, it will be assigned to new hires 
as they are hired. Weekend custodians will be offered the chance to keep the 
weekend work 9r pass it on to new hires. This must be ascertained prior to the 
posting of the new job opening to ensure that hires know the days and hours 
for which they are applying. 
Since the weekend custodians are responsible for Friday's cleaning, they can be 
expected t(> offer only a small amount of assistance to groups using the school 
facilities on the weekends. These groups should be relatively self-sufficient and 
will be. responsible for their own set up and pick up work. The weekend 
custodian can open and close both buildings as needed. Weekend custodians 
will not be responsible for snow removal on the weekends. 
During the summer months (July and August), custodial and maintenance 
employees may be assigned to work a four (4) day, ten (10) hour per day, 
workweek; provided, however, that such scheduling will not occur unless the 
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District is assured that all of its job requirements for those positions are 
performed on each day of the workweek (Monday-Friday). 
B.	 1) The regular workweek for clerical employees will be Monday 
through Friday. Clerical employees in the High School shall work 7 :30 
a.m. to 3:30 p.m.*, including one-half hour for lunch. (*Clerical 
employees in the Elementary School shall work from 8: 10 a.m. to 4: 10 
p.m., including one-half hour for lunch.) Clerical employees hired on or 
after February 1, 2005 may be scheduled to start their workday or end 
their workday one-hali hour before or one-half hour after the times set 
forth above. 
During winter, mid-winter, and spring recess, when school is closed, 
twelve (12) month clerical employees shall work from 9:00 a.m. to 3:00 
p.m. Ten (10) month employees will work three (3) days as mutually 
agreed upon by the supervisor and employee. 
2) The regular summer workweek for clerical employees will be 
Monday through Friday, from 8:00 a.m. to 3:00 p.m., including one-half 
hour for lunch. Summer hours shall commence the first day after high 
school graduation through the Friday before Labor Day. 
3) Secretaries shall sign in and sign out using the Kronos 
system/fingerprint scanner consistent with the practice of the teacher 
aides, custodial, monitors, and kitchen staff. 
C. Hourly employees shall have their annual work year determined as 
indicated under Article III, Section A.6. The workday will be defined for each 
employee as determined by the number of hours needed for that employee in 
that position. In the event the District closes due to inclement weather or other 
emergency, hourly employees will be paid for up to six (6) such days. Hourly 
employees will be entitled to the sick and personal days as identified in Article 
VII, Section A.S and A.6. Employees who exceed the number of days indicated 
in Article VII, Section A.S and A.6 shall be docked according to the example 
below. These adjustments will be made by the District in a timely manner, once 
the employee exceeds the prescribed number of days. (For example: an hourly 
employee who is eligible for two (2) days would be docked if the employee had 
been absent for more than two (2) days.) 
D. Twelve month unit members will report to work on snow or emergency 
closing days unless roads are closed to vehicular traffic or at the discretion of 
the Superintendent of Schools. 
E. Employees recalled to work at any time not contiguous to their regularly 
scheduled working hours shall be guaranteed a minimum of two hours pay. 
F. There shall be two (2) twenty (20) minute break periods per day for 
employees who work thirty (30) hours or more per week and one twenty (20) 
minute break for employees who work less than thirty (30) hours per week. 
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ARTICLE V - HOLIDAY 
A. The following days shall be considered as holidays with pay for all ten 
(10) and twelve (12) month salaried employees: 
New Year's Eve Independence Day 
New Year's Day Labor Day 
Martin Luther King's Birthday Columbus Day 
Lincoln's Birthday Veterans Day 
Washington's Birthday Thanksgiving Day 
Good Friday plus Friday 
Memorial Day Christmas Eve 
Christmas Day 
One (1) additional day may be taken between October 1st and June 1st in a given 
school year upon five (5) days advance notice. 
B. Veterans Day and Memorial Day will be paid holidays for bus drivers. 
One (1) additional day may be taken between October 1st and June 1st in a given 
school year upon five (5) days advance notice. The above three (3) days are not 
included in the annual work school year as per Article IV (C). 
C. In the event school is in session on any of the above days, employees 
shall work that day and be given another day, when school is not in session, as 
the holiday. Under these circumstances, only the day when school is not in 
session· shall be considered the "holiday." For purposes of this article, a 
Superintendent's conference day is considered to be a day when school is in 
session. 
ARTICLE VI - VACATIONS 
1) Full-time clerical and custodial employees will receive paid 
vacation days after the completion of service years. The number of weeks 
received will be based upon the following schedule: 
After one (1) year 2 weeks 
After five (5) years 3 weeks 
After ten (10) years 4 weeks 
After twenty (20) years 5 weeks 
2) Employees with twenty (20) years of service may cash-in up to five 
(5) unused vacation days each year. Employees with fifteen (15) years of 
service may cash-in up to three (3) unused vacation days each year. 
Days shall be paid for at the employee's per diem rate for the current 
school year. 
3) At the time a part-time or full-time ten (10) month District 
employee assumes a full-time District position, one (1) year of service 
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time will be added for every 2080 hours worked fOT the purpose of 
calculating earned vacation days. 
4) Those employees with less than one (1) year of continuous service 
will be entitled to one (1) day of vacation for each full month of 
continuous employment during the first year, up to a maximum of ten 
(10) days. However, no employee shall be entitled to any vacation until 
the completion of at least six (6) months of continuous employment by 
July 1. 
5) After completion of three years of service employees may Toll over 
up to a maximum of two unused vacation days into sick leave accruals 
each year. 
6) Vacations are based on service rendered in the year prior to July 
1, and are to be taken after July 1. 
7) Vacation entitlements shall be determined as of July 1. 
Employees shall be deemed to have begun work on the first day of the 
month of their employment. 
8) Preference for vacation schedules will be based on seniority, 
subject to District approval in accordance with its needs. 
9) At the time an employee leaves the District, he/she will either be 
paid for accumulated vacation days or allowed to use accumulated 
vacation days. The Superintendent will decide which option will be used, 
with no appeal of the decision allowed. 
ARTICLEVII -LEAVES 
A.	 1) Twelve month employees shall be granted 12 days of leave each 
school year for personal and/ or illness in the immediate family. Such 
days shall be charged in one-half day or whole day increments. 
2) Ten months employees shall be granted 10 days of leave each 
school year for personal and/or illness in the immediate family. Such 
days shall be charged in one-half day or whole day increments. 
3) Unused sick leave shall be cumulative to a maximum of two 
hundred (200) days. 
4) New employees will accrue one (1) day per full month worked to 
the maximum limits above in the first year. Employees beginning work 
before the fifteenth day of a month shall be deemed to have worked that 
month. 
5a)	 Hourly employees who work thirty (30) hours or more per week, 
and select health insurance coverage shall be granted two (2) days leave 
with pay per year for personal and family illness and/or personal leave. 
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5b) Hourly employees who work thirty (30) hours or more per week, 
and who do not select the health insurance coverage, shall be granted 
seven (7) days leave with pay per year for personal and family illness 
and/or personal leave. At the option of the employee, he/she may 
accumulate any unused days to the limits specified in subparagraph (3) 
or be paid cash for them at the normal hourly rate. In addition, Bus 
Drivers who are required to attend refresher courses for their driver's 
licenses shall be entitled to attend such courses without loss of pay on 
two (2) days per .academic year for a maximum of three (3) hours each 
day. 
6) Hourly employees who work 20-29 hours per week shall be 
entitled to three (3) days leave, while those who work less than 20 hours 
per week shall be entitled to two (2) days leave per year and may 
accumulate these to ten (10) days. 
B.	 1) In a case of death in the immediate family, all employees may have 
up to three (3) days off with pay. If additional days are required, they will 
be deducted from the individual's sick leave. The immediate family is 
defined as: father, mother, brother, sister, child, wife, husband, 
grandparents, in-laws, or any relative who is a member of the unit 
member's household. 
2) The day of the service, for the deceased brother-in-law or sister-in­
law will be a day off with pay for the employee. 
c.	 1) Upon prior approval from the District, employees who must be 
absent from work to conduct personal business which cannot be 
conducted at any time other than their normal working time may be 
entitled to leave with pay to conduct such personal business. As of July 
1, 1997, new ten and twelve month salaried employees, in their first year 
of employ only, shall accumulate one (1) personal day for each three (3) 
month period of the school year in which they are employed. A school 
year is from July 1 to June 30 for the purposes of this provision. Not 
more than six (6) days per year may be used for personal leave for twelve 
month salaried custodial and clerical employees, and not more than five 
(5) days must be used by ten month salaried employees in any year. 
Personal days, not used in a given year, will be added to the employee's 
sick day accumulative total. 
2) Personal days may not be taken on the day before or the day after 
a vacation, a holiday, or a school recess. Notwithstanding the foregoing, 
an employee may forward directly to the Superintendent a request for the 
use of a personal day that would in effect extend a vacation, a holiday, or 
school recess. The request must be made in writing and shall set forth 
the reason for which the personal day is required. 
10 
D. Injury on the Job 
1) An employee who is injured while performing assigned work 
during assigned working hours shall receive full salary during his/her 
incapacitation for a period limited to one (1) month, provided the injury 
was not due to the negligence of the employee. Any Workers' 
Compensation received for that period shall be assigned or paid to the 
District. No sick leave is to be charged against any individual on account 
of an on-the-job injury, except for absence required to attend a Workers' 
Compensation hearing concerning the on-the-job injury. 
2) The District has the right to require any employee who has been 
absent due to an injury on the job or due to a serious illness to submit to 
a physical examination by the District's physician and/or the employee's 
personal physician. The District may, in its discretion, require 
individuals who have been absent for three (3) or more consecutive days 
to provide the District with a written statement from the employee's 
physician stating the nature of the illness and attesting to the employee's 
ability to return to normal working duties. 
The District shall further have the right to require an employee to provide 
a doctor's certificate whenever a pattern of sick leave use occurs that is 
inconsistent with random illness or disability. 
E. Jury Duty 
The District shall pay regular compensation to employees who must report for 
jury duty, minus any jury duty related compensation received by them (except 
for meal and travel allowances). Employees excused from jury duty before noon 
on any day shall be required to work for the remainder of the scheduled work 
day. 
F. Unpaid Leaves of Absence 
An employee shall be eligible for an unpaid leave of absence in accordance with 
the Board of Education's Policy 6550 and 6560. An unpaid leave of absence 
may be granted for up to one year, with an option of taking the leave in three­
month segments. If an employee wishes to return before the expiration of a 
leave, he/she must make application to the Board of Education for an early 
return at least three (3) weeks before the return date. If an employee wishes to 
extend a leave, he/she must make application to the Board of Education for an 
extension at least three (3) weeks before the expiration of the leave. If an 
employee needs to take other employment while on leave, he/ she must make 
application to the Board of Education for permission to take such employment. 
G. Religious Observance 
An employee may be allowed time off without pay for religious observance. An 
employee may also use his or her available personal leave or vacation days in 
minimum increments of one-half day for religious observance. 
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ARTICLE VIII - PROMOTIONAL OPPORTUNITIES 
A. Vacancies of all positions covered by this agreement shall be filled 
pursuant to the following procedures: 
1) Notice of vacant positions shall be posted in each school building 
within the District at least five (5) working days in advance of the date 
the job is to be fllled, whenever possible. 
2) The notice of vacancy shall set forth the job description and 
qualifications for the position. 
3) Employees who desire to apply for a position shall make written 
application to the District within the time limit specified in the notice. 
4) All applicants for such positions who are not selected shall be so 
notified. 
5) When, in the opmlOn of the Superintendent, all factors are 
substantially equal, preference for filling the position will be given to 
qualified applicants already employed in the District. 
B. Nothing herein shall be construed as preventing the District from 
soliciting applicants from outside the District for vacant positions. 
C. The decision of the District shall be final and not subject to the grievance 
procedure herein. 
ARTICLE IX - UNION RIGHTS 
A. The officers and agents of the CSEA shall have the right to visit District 
facilities at reasonable times and at reasonable hours for the purpose of 
adjusting grievances and administering the terms and conditions of this 
agreement. All such representatives must comply with all District rules on 
visitation. 
B. The President of the CSEA or his/her designee shall have the right to 
advise any employee and appear on behalf of any employee in the processing 
and adjusting of grievances. Such activity shall be conducted on off-duty time 
unless an emergency requires immediate attention at and for reasonable times. 
C. The CSEA shall have the right to post notices and other communications 
dealing with official CSEA business on bulletin boards maintained on the 
facilities of the District, provided approval therefore is first secured from the 
Principal in charge of the building. 
D.	 1) The CSEA shall be allowed five leave days annually to participate 
in CSEA training. Days may be used in half-day increments. 
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2) CSEA officers/representatives may use vacation or personal day 
accruals to attend and participate in trainings, workshops, and 
conventions, etc. 
ARTICLE X- GRIEVANCE PROCEDURE 
A.	 DEF1NIT10N OF.A GRIEVANCE A grievance shall be limited to a claim 
of misinterpretation or misapplication of this agreement. 
B.	 DEF1NIT10N OF A GRIEVANT. A grievant shall be an employee or 
group of employees in the bargaining unit. 
C.	 COMPUTATION OF T1ME. For purposes of this Article, "days" shall 
mean "work days." 
D.	 STEP 1. A grievant must bring a grievance within fifteen (15) days of 
the act or omission which gave rise to the grievance by submitting the 
grievance, in writing on forms to be supplied by the Union, to the 
Building Principal or Supervisor designated by the District or to any 
other applicable supervisor not a member of the unit, as the case may 
be. The grievance shall state "the name of the grievant(s), the provision(s) 
of the contract claimed to be violated, the date on which the violation 
occurred, a short summary of the facts giving rise of the grievance, and 
the redress desired. The grievance shall be signed. The supervisor with 
whom the grievance was fIled shall respond in writing within ten (10) 
days from its receipt. 
E.	 STEP 2. If the grievant is dissatisfied with the supervisor's response, 
the grievant must, within five (5) days from the receipt of the response, 
submit an appeal to the Superintendent of Schools. Within ten (10) days 
from receipt of the appeal, the Superintendent or designee shall hold a 
meeting with the grievant and the grievant's representatives. The 
Superintendent shall respond in writing to the grievance within ten (10) 
days after the hearing. 
F.	 STEP 3. If the Union is dissatisfied with the Superintendent's response, 
then it shall, within ten (10) days from receipt of the response, file a 
demand for arbitration with the District and the panel of arbitrators to be 
selected on a rotating basis, unless an arbitrator is unavailable within a 
reasonable period of time as follows: 
1.	 Jeffrey Selchick 
2.	 Bonnie Siber-Weinstock 
3.	 Marlene Gold 
4.	 Sheila Cole 
5.	 Carol Wittenberg 
Members of the panel shall be replaced by mutual agreement whenever there is 
a retirement or other inability to serve. 
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G. STEP 4. An arbitrator shall be appointed from the panel of arbitrators 
listed above to hear the grievance. The arbitrator shall have no power to alter 
the terms of this agreement. The fees and expenses of the arbitrator shall be 
shared equally by the District and the Union. The decision of the arbitrator 
shall be final and binding. 
H. WAIVER OF GRIEVANCE. Failure of the grievant or grievants to file the 
grievance, in writing, within fifteen (15) days of the act or omission which gave 
rise to the grievance, or the failure of the grievant or grievants or the Union to 
appeal from one stage of the grievance procedure to the next shall constitute an 
abandonment of the grievance and the grievance shall abate. The time 
provisions shall be strictly construed. The failure of the District to respond to a 
grievance within the time limitations stated in this agreement shall entitle the 
grievant shall entitle the grievant or grievants to proceed to the next stage of the 
procedure. 
1. WAIVER OF TIME L1MITATIONS. The time limitations herein may be 
waived not withstanding the foregoing by an agreement in writing executed by 
the grievant's representative, and the District. 
ARTICLE XI - LIAISON COMMITTEE 
There shall be a joint committee composed of two (2) representatives of the 
District and two (2) representatives of the Union, for the purpose of discussing 
matters of mutual concern related to the unit of employees herein. This 
committee shall meet to discuss such matters at the request of either the 
District or the Union. 
ARTICLE XII - EVALUATION 'PROCEDURE AND ACCESS TO PERSONNEL 
FILES 
A. Employees shall be evaluated annually ill accordance with Board of 
Education policy. 
B. An employee shall have the right, upon request, to review and duplicate 
the contents of hisjher personnel file. This right shall not include permission 
for an employee to see confidential material forwarded by former employer, 
educational institution, or letters of recommendation concerning matters that 
arose before an employee's service in the District. 
C. An employee shall have the right to place a written response in such file 
of reasonable length to anything contained therein which such employee deems 
to be adverse. 
Letters, memoranda and evaluations alleging incompetence, misconduct and or 
any derogatory allegationsj accusations shall not be place in an employee's 
personnel file until the employee has been given a copy of such material. The 
employee must sign acknowledging receipt for such material and such receipt 
will also be placed in the file. It is understood and agreed that signature by the 
employee does not signify agreement with such material. 
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ARTICLE XIII - DISMISSAL AND DISCIPLINE 
All employees in the non-competitive and labor class who have completed at 
least one (1) year of continuous full-time employment or its equivalent in the 
District shall be afforded the protection of Section 75 of the Civil Service Law. 
In the event of a layoff, employees shall be laid off in inverse order of seniority 
by title. Seniority for purposes of layoff shall be based upon continuous service 
in the District. Employees who are laid off shall be placed on a preferred 
eligible list for two (2) years for the purpose of recall. This provision shall be 
only applicable to the non-competitive and labor class employee. 
For persons who resign from employment for reasons other than personal 
illness or injury of the employee or the employee's spouse or child, a separation 
from service for one year or more shall be considered a break in service. In 
such cases, any District service prior to a break in service of one or more years 
shall not count towards the calculation of seniority. For persons who resign 
from employment due to their own personal illness or injury, or due to the 
injury or illness of the employee's spouse or child a separation from service for 
two or more years shall be considered a break in service. In such 
circumstances, a break in service of two or more years shall not count toward 
the calculation of seniority. 
ARTICLE XIV - INSURANCE AND RETIREMENT 
A.	 1) The District shall continue its participation m the Orange-Ulster 
School District Health Insurance Plan. 
2) The District may switch health insurance plans, provided that the 
alternative carrier continues to provide coverage that is equal to or better 
than. that provided by the Orange-Ulster Health Insurance Plan in 
existence· at the time the switch is made. Such health insurance plan 
may also include the New York State Health Insurance Plan. 
B. Employees who work fewer than 1080 hours per year shall not be eligible 
for health insurance coverage. The District shall contribute fifty (50%) percent 
of the premium for annual individual or family coverage on all options except 
HIP for employees who work at least 1080 hours per year; the rate of 
contribution by the District shall be sixty-five (65%) percent for employees who 
work at least 1300 hours per year. 
Effective July 1, 2012, all employees who work at least 1500 hours per year 
shall contribute at the annual rate of 6.00% towards the cost of individual 
coverage and family coverage; effective July 1,2013,7.00% towards the cost of 
individUal and family coverage; effective July 1, 2014, 7.5% towards the cost of 
individual and family coverage; effective January 1:@, 8.0% towards the 
cost of individual and family coverage. ~ 
Effective J~l, 2012, Unit Members hired on or after July 1, 2012 will 
contribute~towardsthe cost of individual and family health insuran~e. 
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C. The District shall change the New York State Retirement Plan 75A ta 
Plan 751 for all Tier II employees of the New York State Public Employees' 
Retirement System. The District shall also provide the Section 41J rider under· 
the New York State Public Employees' Retirement System. 
D. For each employee who qualified for health insurance coverage, the 
District shall, effective July 1, 2004 pay up to $675.00 annually for CSEA 
dental and optical coverage; effective July 1,2005, the District shall pay up to 
$700.00 annually; effective July 1, 2006, the District shall pay up to $750.00 
annually, and effective July 1, 2007, the District shall pay up to $800.00 
annually. 
The District shall execute the letter requested by the Association 
regarding retiree dental insurance availability at no cost to the District. 
To the extent allowed by the CSEA dental and optical plan trustees, 
employees of the School District who are not covered within any other collective 
negotiations unit shall be allowed to participate in the plans provided for at 
Article XIV (D) of the Agreement. 
Employees who work fewer than thirty (30) hours per week shall not be entitled 
to dental and optical coverage. 
E. A unit member who has been employed by the District for more than ten 
(10) years, is at least 55 years of age, and is eligible for the New York State 
Public Employees' Retirement System and/or the Social Security System shall 
be paid for all unused sick days according to the following chart: 
If the unit member Each Day
 
Accumulates the Will Be Paid at the
 
Following Number of Days Following Rate:
 
o to 149 days $25.00 
150 to 174 days $35.00 
175 to 200 days $45.00 
In order to be eligible for this benefit, an employee must give the District at 
least 30 days' written notice of intent to retire. Notwithstanding the foregoing, 
the District may make an exception to the 30-day notice requirement provided 
that the employee submits a written request to the Superintendent and the 
Board of Education approves the request. 
F. Members of the unit who are currently enrolled in the health and/or the 
dental and/or the optical plan and who withdraw from the plan(s) during the 
life of this agreement shall receive the following: ' 
1. $1,500.00 for withdrawal from the health insurance plan 
2. $ 125.00 for withdrawal from the dental insurance plan 
3. $ 75.00 for withdrawal from the optical insurance plan 
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An employee must remain uncovered by such plan(s) for a period of twelve (12) 
consecutive months. Such payment shall commence at the end of the twelve 
(12) month period and shall be made annually each twelve (12) months 
thereafter provided the member remains uncovered under the plants). Nothing 
contained herein shall preclude a member from re-entering the plan(s) within 
the twelve (12) month period provided, however, that in the case of a member 
who re-enters in less than twelve (12) months, no payment shall be made. 
G. Upon retirement, full-time employees (working at least a 1500 hour 
schedule) who have been employed ten (10) or more continuous years, and who 
are fifty-five (55) or older and have participated in the health plan for ten (10) or 
more continuous years, shall receive full medical coverage, including coverage 
of dependents, until death of the retired employee. 
Part-time Unit members, and full-time Unit members hired on or after March 1, 
2005, who has been employed ten (10) or more continuous years, and who is 
fifty-five (55) years or older and has participated in the District's health plan for 
ten (10) or more years at the time of his or her retirement, shall be required to 
contribute towards retiree health insurance premiums at the same percentage 
rate at which he or she contributed on his or her last date of employment with 
the District. 
Upon the retirement of a unit member hired on or after July 1, 2012 from the 
Chester Union Free School District, and who has been employed by the Chester 
Union Free School District for at least ten (10) years, the retiree will contribute 
twelve (12%) percent towards the cost of individual and family retiree health 
insurance 'premiums or the percentage contribution amount that the retiree 
paid during his or her last year of employment with the District, whichever is 
greater, during the employee's first two years folloWing'their retirement; fifteen 
(15%) percent towards the cost of individual and family retiree health insurance 
premiums or the percentage contribution amount that the retiree paid during 
his or her last year of employment with the District, whichever is greater, 
during the third year following their retirement, and twenty (20%) percent 
towards the cost of individual and family retiree health insurance premiums or 
the percentage contribution amount that the retiree paid during his or her last 
year of employment with the District, whichever is greater during the fourth 
year of retirement. "Medical Insurance" shall mean whatever form of medical 
insurance the unit member had in force at the time of retirement and which 
was paid for by the District prior to retirement. A dependent covered by 
medical insurance from a source other than the District shall not be included in 
the medical insurance provided from herein. 
Retirement means eligibility to receive retirement pay from the New York State 
Public Employees' Retirement System. 
The table below assumes that the Employee has retired from the District on or 
after July 1, 2012, in accordance with the above-referenced language and is 
thus eligible to receive health insurance in retirement. 
1 
Retirement Year 
Year 1 of Retirement 
Year 2 of Retirement 
Year 3 ofRetirement 
Year 4 of Retirement 
and all years thereafter 
I 
I 
Retiree Health Insurance Contribution 
Retirees will pay 12% toward the cost of individual 
and family health insurance in retirement, or the 
percentage contribution amount that the retiree paid 
during his or her last year of employment with the 
District, whichever is greater. 
Retirees will pay 12% toward the cost of individual 
and family health insurance in retirement, or the 
percentage contribution amount that the retire paid 
during his or her last year of employment with the 
District, whichever is greater. 
Retirees will pay 15% toward the cost of individual 
and family health insurance in retirement, or the 
percentage contribution amount that the retire paid 
during his or her last year of employment with the I 
District, whichever is greater. 
Retirees will pay 20% toward the cost of individual 
and family health insurance in retirement, or the 
percentage contribution amount that the retire paid 
during his or her last year of employment with the I 
District, whichever is greater. 
H. The District shall provide a Section 125 Internal Revenue Code Full 
Flexible Spending Plan. 
Unit members who intend to resign their positions in the District must give the 
District at least 30 calendar days advance notice of the effective date of 
resignation. This provision may be waived with the written consent of the 
District. 
ARTICLE XV - MANAGEMENT RIGHTS 
A. Any of the rights, powers, functions or authority which the District had 
prior to the signing of this agreement, or any agreement with the Union, 
including but not limited to those in respect of rates of pay, hours of 
employment, or conditions of work are retained by the District, except as those 
rights, powers, functions or authority are specifically abridged or modified by 
this agreement or by any supplement to this agreement arrived at through the 
process of collective bargaining. 
B. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XVI - DURATION 
A. This agreement shall be effective for the period commencing July 1, 2012 
and continuing until June 30,2016. 
B. The parties acknowledge that during negotiations which resulted in this 
agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject OT matter not removed by law from the 
areas of collective bargaining, and that the understanding and agreements 
arrived at by the parties after the exercise of that right and opportunity are set 
forth in the agreement. Therefore, the District and the Union, fOT the life of this 
agreement, each voluntarily and unqualifiedly waives the right and each agrees 
that the other shall not be obligated to bargain collectively with respect to any 
subject matter referred to, or covered in this agreement or with respect to any 
subject matter not referred to or covered in this agreement, even though some 
subjects or matter may not have been within the knowledge or contemplation of 
either or both of the parties at the time they negotiated or signed this 
agreement. 
C. This agreement shall not be changed, altered, or modified in any manner 
other than by a written document signed by the parties hereto. 
ARTICLE XVII- UNIFORMS 
1) The District shall supply each custodian with four (4) long sleeved and 
four (4) shortsleeved uniform shirts. Each shirt shall be embroidered with the 
District name and the Employee's name. Employees shall maintain the 
cleanliness of their uniforms. There will be a quartermaster system of 
replacement ofwom or destroyed uniforms upon presentment of the item to the 
Superintendent of Buildings and Grounds. There shall be no more than one 
replacement uniform set each year. Uniforms must be worn during working 
hours and no more than to and from home. (Note: the unit president and an 
administrative representative shall meet to consult regarding the style, material 
and color of the uniform shirts required by the District.) 
2) The District shall provide all food service workers with two (2) uniforms 
each school year. 
19
 
CHESTER UNlON FREE SCHOOL DISTRICI' 
By:~.~-4----..J!~=:"":-:~~-=---­
PRESIDENT,. 0 
-------­
B~~PAMELAD. ~ 
LABOR1?ELATIONS SPECIALIST 
CHESTER UNION FREE SCHOOL DISTRICT NEGOTIATING COMMJ.TTEE 
By: ~.\ sv-y., :1.1k= BY.~~ ~_ 
NANCYBABB, l'RESIDENT f"Y&ffBRDWN:V1CE-PREsIDENT 
By: ~ :D.v-1"("'I\ BY:--f'"~.lo:/=-Jd--~~~----­
J ALASTRO, SECRETARY EILEEN DERBAN
 
COMMI'I'T.EE MEMBER
 
By: {<~~..--.­
. CHARLES SENATORE 
COMMI'ITEEMEMBER 
Dated~ Ice ~()t 2 
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CHESTER UNION FREE SCHOOL DISTRICT
 
CSEA Salary Schedules
 
7/0'1/2012- 6/30/2013 
+1.00% 
B C 0 E F G 
1 28,081 31,460 .31,492 31,290 32,549 34,563 36;966 
.2 28,622 '32,.1.92 .33;618 31,905 33,484 35,240 37,941 
"3 '29;318 32,922 .34,380 32;689 34,419 36,111 38,918 
4 .29,7.50 33,651 :35i14O :33,172 35,352 36;642 39,896 
5 30,182 34,382 ,35,897 ,33,661 :36,282 37,183 40,a71 
6 30,-911 '35,114 36;658 34,403 :37.216 37,922 41;850 
7 31,643 35,842 '37,419 35,142 38,'150 38;663 42,826 
8 32,375 36,-571 38,177 35,878 39,081 '39,402 43,801 
9 33,104 37,263 38,940 36,618 40,017 40,137 44,776 
'10 .33,835 38,032 40,493 :)7;357 41,429 40,883 46,667 
Hourly Rates 
-+ 1.00%	 Step (H) (N) (T) 
'1 -'3 '12.31 14.41 13.53 
4-7 13.71 15.55 15.06 
8.10	 15.06 16.88 16_52 
Salaried Employees	 Hourly Employees 
8. - Senior Food Service Helper (H) • Clerical Employees 
~ - Clerk Typist I Guidance Counselor's Typist (H) - Custodial.Employees 
Q - SenIor Stenographer (H) • Food Service Helpers 
Q - ·Account Clerk (H) -School MonItor 
;g - Custodian I Groundslceeper I Assistant MaintenanCe Mechanic (N) -'Bus 'DrivQr 
f· Head Custodian (n •Teacher Aide I Health Office Assistant 
Q -School Secretary 
Longevities 
30 - Hours 20 -:29 Hours Under 
Full 'Ilme 10 - Month and Over and Over .20 Hours 
15 years $ 442 ,$ 3SB $ 368 ,$ 220 .$ 111 
20 years'" .$ 1,709 .$ 1,426 :Ii 1,426 $ 856 .$ 427 
25 Years· :$ 4,475 $ 3,7.29 .$ 3,729 .$ 2,236 S 1,120 
• These are the total amOUnlS;lnd are not in addition to previous longevity paymenl 
Employees who have passed the certfficauon requlrementl;. lind are certified as asbestos hsndJer:s , will be expected Loaeal WiU1 asbe5tos 
containing materials. as permitted by law, and will. receive one IhOl/sand eight hundred and fifty lour dOllars ($1,854) per year addlllonal compensation, 
The Groundskeoper anll weekend shift shall receIVe a s\ipend Of one thousand one hundred and sixty·one dollars ($1.161) for addilional duties 
This provision shaff not appfy to Custodians, 
The Food Service Helper "ndlor Monitor WhO c8IIhiers from tho food service program will receive a differential Of forty-live cents (5.46) 
per hour for thaI time caShiering. 
RecognlOon will ne granted to past service to the distnct when employees are recommended tor placement on Ihe salary scales.
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CHESTER UNION FREE SCHOOL DISTRICT
 
CSEA Salary Schedules
 
7/01/2013 -6/30/2014 
+1.00% 
A B C D E F G 
1 28,"362 31,77-5 31,807 31,603 32,814 34,909 37,336 
2 28,908 32,514 33,954 32,224 33,819 35,592 38,320 
3 29,611 33,251 34,724 33,016 34,763 36,472 39,307 
4 30,048 33,988 35,491 ,33,504 35,706 37,008 -40,295 
5 30,484 34;726 36,256 33,998 36,645 37,555 41,280 
6 31,220 35,465 37,025 34,747 37;588 38,301 42,269 
7 31,959 36,200 37,793 35,493 38,532 39,050 43,254 
8 32,699 36,937 38,559 36,237 39,472 39,796 44,239 
9 33,435 37,636 39,329 36,984 40,417 40,538 45,224 
10 34;173 38,412 40,898 37,731 41,843 .41,292 47,134 
Hourly Rates 
Step (H) (N) (T) 
1 .3 12.43 14.55 13.67 
4·7 13.85 15.71 1521 
8 -10 15.21 17.05 16.69 
Salaried Employees Hourly Employees 
A- Senior Food Service Helper (H) - Clerical Employees 
~ • Clerk Typist' Guidance Counselor's Typist (H) - Custodial Employees 
Q - Senior Stenographer (H) - Food Service Helpers 
Q - Account Clerk (H) • School Monitor 
g -Custodian I Groundskeeper I Assistant Maintenance Mechanic (N) • Bus Driver 
E- Head Custodian (T) -Teacher Aide I-Health Office Assistant 
Q - School Secretary 
30 - Hours 20 - 29 Hours Under 
Full- Time 10 - Month and Over and Over 20 Hours 
15 years S 446 $ 372 $ 372 $ 222 S 112
 
20 years" $ 1,72G $ 1;440 $ 1,440 $ 865 $ 431
 
25 Years- S 4,520 $ 3.766 S 3,766 $ 2,25B $ 1,131
 
• These are the total amounts and are not in addition to previous longellity payment. 
. Employees who have passed the certification requiremants, and are certified as Ilsbestos handlers, will be expected to deal with asoestos 
containing materials. as penniueCl by Isw, lind will, receive ana thousand eigl>t hundred and fifty four dollars ($1,854) per year additional compensauon, 
The Groundskeeper and weekend shift shllll receive a sl1pancl of one thousand one hundrM and slxty-one dollars ($','6') tor additional dutJes 
This provision shall not apply to Custodians. 
The Food Servic& Helper lind/or Monitor who cashiefll from the food SQrvl~ program will receive a differential of forty-five cent!> (S-~)
 
per hour for thaI time cashierin!il.
 
Recognition will be granted to past service to the district when employees are recommended for placement on the sal;Jry scales.
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CHESTER UNION FREE SCHOOL DISTRICT
 
CSEA Sala'ry Schedules
 
7/01/2014 - 5/30/2015
 
....1.25% 
A B C 0 E F G 
1 
2 
:3 
4 
-5 
6 
7 
8 
9 
"10 
.28,717 
29,269 
29,'981 
30,424 
30,865 
31,610 
32,358 
33,108 
33,853 
34;600 
32,172 
32,920 
33,667 
34,413 
35;160 
35,908 
36,653 
37;399 
38,106 
38,892 
32,'205 
34,378 
35;158 
35,935 
36,709 
37,488 
38,265 
:39,041 
39,821 
41.409 
31,998 
32,627 
33,429 
33,923 
34,423 
35,1'81 
35,937 
36,690 
37,446 
38,203 
33,285 
34,242 
35;198 
36,152 
37,103 
38,058 
.39,014 
39;965 
AO,922 
42,366 
35,345 37,803 
36,037 38,799 
,36,928 39,798 
37,471 40,7.99 
38,024 41,796 
,38;780 42,797 
39,538 43,795 
40,293 44,792 
41,045 45,789 
41,808 47,723 
Hourly Rates 
.step 
1 - 3 
4-7 
8.10 
(H) 
12.59 
14.02 
15.40 
(N) 
14.73 
15.91 
17.26 
(T) 
13.84 
15.40 
16.90 
Salaried Employees Hourly Employees 
A ·Senlor'Food Service Helper 
'~ - Clerk Typist I GuIdance Counselor's Typist 
C • .5eniorStenographer 
Q - -Account Cieri< 
E - Custodian I Groundskeeper I Assistant Maintenance Mechanic 
"E, - Head Custodian 
(H) • Clerical EmpJoyees 
(H) • Custodial Employees 
(H) •'Food Service Helpers 
(H) -School Monitor 
(N) -Bus :Driver 
(T) • 'Teacher Aide I Health Office Assistant 
.Q - School Secretary 
30· Hours 20 -29 Hours Under 
Full - Time 10· Month and Over and Over ,20 Hours 
15 years $ 452 $ 377 $ 377 $ 225 $ 113 
20 years* .$ 1,748 $ 1,458 $ 1,458 $ 876 $ 436 
:25 Years'" .$ 4,577 $ '3,813 $ 3,813 $ ,2,286 $ 1,145 
• These are the total amounts and are not in addition to previous lOngevity payment. 
Employees wno have passed the certificalion re~ulrements. and are certified as -asbestos hBnr;i1ers. will be expeetea [0 C1eal with asae$1as 
containing matenals. as pennitl.ed by law. and will. receive one thousand eight hundred and fIftY four dollars ($1.854) per year addlUonal compensation. 
The Groundskcopor-and _ekend !JhHt shall receive a stlpenCl Of one thousand one hundred and Sixty-one dollars ($1,161) for addlUonal dUbes 
Thisprovis[on shall not apply to Custodians. 
The Food Service Helper lind/or Monitor WhO c3$hiers from tho food service program will receive a dlf1erential of Jorty-five c:enu (5.45) 
per hour for that time cashiering. 
RecognlUon wlll be granted La past service to the district When employees are recommended for placemenL on me salary scales. 
CSEA Research Dept lllZ812012 
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CHESTER UNION FREE SCHOOL DISTRICT
 
CSEA Salary Schedu les
 
7(01(2015 -6(30/2016
 
;-1;50% 
A B C 0 E F G 
1 29,148 32,655 32,688 32,478 33,784 35,875 38,370 
.2 29,708 33,414 34,894 33,116 34,756 36,578 39,381 
3 30,431 34;172 35,685 33,930 35,726 37,482 40,395 
4 ·30;880 34,929 36,474 34,432 36,694 38,033 41,411 
5 :31;328 35,687 :37,260 34;939 37,660 38,594 42,423 
6 32,084 36,447 38,050 35;709 38,629 39,362 43,439 
7 32,843 37,203 38,839 36,476 39,599 40,131 44,452 
8 .33,605 37,960 39,627 37,240 40,564 -40,897 45,464 
9 34,:361 38,678 40,418 38,008 41,536 41,661 46,476 
10 35,119 39,475 42,030 38,776 43,001 ·42,435 48,439 
Hourly Rates 
step (H) (N) (T) 
1 -3 12.78 14.95 14.05 
4-7 14.23 16.15 15.63 
8 - 10 15.63 17.52 17.15 
Salaried Employees Hourly Employees 
h -Senior Food Service Helper (H) • Clerical Employees 
§ - Clerk Typist I Guidance Counselor's Typist (H) - Custodial Employees 
9. . Senior Stenographer (1-1) - Food Service-Helpers 
Q • Account Clerk (H) - School Monitor 
..§ - Custodian I Groundskeeper I Assistant Maintenance Mechanic (N) -.Bus Driver 
£ . Head Custodian (T) - Teacher Aide I Health Office AssIstant 
Q - School Secretary 
30 - Hours 20 - 29 Hours Under 
Full -Time 10· Month and Over and Over 20 Hours 
15 years $ .459 $ 383 $ 383 $ 228 $ 115 
20 years* $ 1,774 $ 1,480 $ 1,480 $ 889 S 443 
25 Years* $ 4,646 $ 3,870 $ 3,870 $ 2,320 $ 1,162 
-Tnese are the total amounts and are not in addibon [0 previous lonllevity payment. 
Employees Who have pass~d tile certification requirements, and are certified as ~Sbe5t9' hand/e~. will be expected to deal with aSbestos 
containing materials. as parmltted by law. and will. receive one thousand eight hundred and Iil\y four dollars ($ 1.854) per year additional compensation. 
The Groundskccper and w~kenp lIhift shall receive a stipend of one !I1ousanCl ona hUndred "nd silcty.one dollars ($1.161) for aaclilional dl./tles 
This provIsIon shall not apply to Custodians. 
The Food Service Helper and/or Monitor who cnh;ers from th9 fOOd servil;;e program will receive a differential of forty-five cents (S.46) 
per hour for that lime .caShienll9. 
Recognition YJlII be granted to past service [0 tl'Ie district when employees are recommended for placement on \he salary scales.
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Custo:dial Weekend Stipends
 
Effective Date ,Stipend Amount 
1July 1, 2012 
:July 1, 2013 
1 July 11 201-4 
.J:ully 1:, 2;015 
CSEA Research 09/28/12 
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.._- ...------­
". '. :.:., .. SHAW,PERELSON,MAY&LAMBERT,LLP
 
ATTORNEYS AT LAW
 
... ' 2] VAN WAGNER ROAD
 
POUGt-fl(EEPSm, NEW YORK U60:>
 
: . ;.~ ,," : ~.'.'. - (845)486-4200
 
FAX (845}486-4268
..• ' . J. ~ _. 
~ : .. I' • 
. STEPHEN A.. PERELSON (1941-2002) WEflTCRES'rEB 0f01?JCE 
DAwis.SHA,W. 115 STEVENS AVENUE MAR~.l? 1M' M.A,y : YALlIALLA, NEW ¥ORK10595 
MICHAEL.Ie. .LA.MUERT (914)741-9810
MArtG.UfIAREli'.· : FAX (914) 741~9875 LISA~ ~YSlf.t~ ': . 
BETH.[...,SIi\1S;.... 
""':.\~ .• .c\~ ...,. •. 
S~N.M..~TINO 
GARRlrrI' r;; STLVEmA \. 
JEFFREY'LSCfHRO 
J bLrih1.. SHAW 
~.~~.~:, 
lY£ARK C. R~SITFIELn
 
.' P.f··C,O~.9EL
 
JILLiAN E.JA,.CEGSON
 
oF.COUNS &1.,
 
:fO~ )\:-,-pS·IlORN. P.C.'
 
OJJ"C.O~SEL
 
\ . 
~LEM~·!tes,POND TO; POUGHKEEPSIE May 24, 2010 
. ,': .": .Ms. Colleen F. Da~es 
sTEJ'l!~NLaborRelations Specialist 
:;.. ~::,~~.s·/C1Yi). Service Employees Association 
·".· ..··".,u '-d l •• ~1_~ . na1 Offi•\gr'l;,tt:1-IRPP.~in Regio ce 
;':.""C r-:·:;:S68fState Route 52 
: ..;;,,\.5. ~: ...;..... ­
HJ;.::H:- s;:@.~.ac~D., NY 12508 
l •.••:-. 
. . , . 
.~1[;;J!:, ~:R~:; Chester CSEA Side Letter - Retiree Health Insurimcc 
.!;U:'I)~:';;~ ;.; I am writing to confum our understanding 'that the commitment on thepart ofllie Chester 
D;;u,tUFSD, CSEA Bargaining Unit to the proVisions of paragraph 4 of the Mem.orandum of 
.~wl:~:·~!:·.~~Agreementsigned by the parties, dated May 24,2010, lsconditioned upon the fact that there 
'. " . have been no -part-time unit members who retired from the District on or after March 1,2005 
rr:;--·~sc FWho received retiree health insurance benefits from the District . 
~ . '." 
. l.]\·f ';~ 
Very truly yours, 
SHAW, PERELSON, MAY & LAMBERT, LLP 
~••:' '.J. '-: .....:.: :"r.~~.~ 
;~l '. :"'r."; :\..ri~~ :(~ : 
.: ' .' .......0: ..~; ';:..r ;: . 
-: :. ~ •. , ".::" ': .~., ... 
! //-r""/f/ 
. ..- " .~\ReQeipt acknowledged by Colleen F. Davies ; 
. "i, ~ ;yZ;9"':-=- ,sj.z; '//;<) 
,., '~:': ..'·;~F. Davies,LRS Date 
... ', ,. 
\. 
:'! '1-•••• :, .. f._\ ..:.~ ;. 
MEMORANDUM QF AGREEMENT 
MEMORANDUM OF AGR.EEMENT made and entered into this 22nd day of 
July, 2002 by and between the CSEA, Inc. Chester School District Unit (hereinafter 
CSEA) and the Chester School District (hereinafter the District), 
WHEREAS, the District has expressed a desire to create a new twelve (12) 
month hourly custodial position, and 
WHEREAS, the CSEA and the District have engaged in negotiations concerning 
the terms and conditions of employment for the new twelve (12) month hourly custodial 
position and hereby stipulate and agree as follows: 
1.	 The newly created position shall be a twelve (12) month hourly custodial position. 
2.	 The workweek shall consist ofa minimum oftwenty (20) hours per week to a 
maximum of twenty-nine (29) bours-per week. 
3.	 The employee(s) shall be entitled to paid holidays as per Article V - Holidays, of 
the Collective Bargaining Agreement as long as the holiday falls on a scheduled 
workday. 
4.	 The employee(s) shall be entitled to apaid vacation, which shall be prorated to 
one-half of the vacation schedule outlined in Article VI- Vacations, ofthe 
Collective Bargaining Agreement. 
5.	 The employee(s) shall be entitled to sick leave and personal leave as per Article 
VII.A:.5 - Leaves, of the Collective Bargaining Agreement. 
6.	 The employee(s) shall be entitled to six (6) snow days per year. 
So Agreed this 2200 day ofJuly, 2002. 
ForCSEA 
./!uh«{fz£U~ ~een F. Davies
 
Labor Relations Specialist
 
~A~~---	 0' 
., 
Barnet Bauer 
Unit President 
, -. 
. , 
CHESTER UNlONFREE SCHOOL DISTRICT 
Office-of the Superintendent
 
64 Hambletonian Ave.
 
Chester, NY -1 0918
 
June 1,2010 
The following is an amendment to the Memorandum of Agreement between the CSEA 
'and Chester UFSD (July 1,2008 through June 30, 2012) executed on May 24,2010. 
~. Article XIV (G)-~etiree Health Insurance PremiUms 
Upon retirement, full time employees (working at least a 1500 hour schedule) 
who have been employed ten (1 O} or more continuous years, and who are fifty­
five (55)or older and have participated in the health plan for ten (10) or more 
continuous years, shall receive full medical coverage, including coverage of 
dependents, until death of the retired employee. 
Part-time Unit members, arid full-time Unit members hired on or after 
March), 2005, who has been employed ten (10) or more continuous 
years, and who is fifty-five (55) years or older and has participated in 
the District' s healL~ plan for ten (10) or more years at the time of his or 
her retirement,shall be required to contribute towards retiree health 
insurance premiums at the same percentage rate at which he or she 
contributed on his or her last date of employment with'the District. 
The District: The Union; 

